Contact

www.linkedin.com/in/sonja-mayer
(LinkedIn)

Top Skills

Consulting

Business Development
Strategisches Management

Languages

Deutsch (Native or Bilingual)
Spanisch (Elementary)

Englisch (Full Professional)

Honors-Awards

Scholarship holder: Munich
University Society

Scholarship holder: Dr. Ludwig
Wolde Foundation

Compliance Officer
Business Mediator
Agile Coach

Sonja Mayer

Head of People & Organization

Summary

I'm part of the Executive Management Team at OroraTech. In my
role as Head of People & Organization, | work closely with the
founders in shaping the future of NewSpace Intelligence. Before
joining OroraTech, | worked as a Management Consultant at
Capgemini Invent, helping clients envisioning change and mastering
the digital transformation across organizations.

Experience

OroraTech

Head Of People & Organization
April 2019 - Present (3 years 8 months)

* Leading the development, implementation, and evaluation of People
strategies that support the organization in achieving its vision, mission, and
strategic goals

» Overseeing an integrated People service that delivers business goals through
engaging people-focused policies and best-in-class practices

* Providing clear and inspirational leadership to motivate and develop the HR

team to deliver high quality, customer-centered services

Capgemini Invent
Management Consultant
October 2017 - March 2019 (1 year 6 months)

* Helped clients to master transformation, and prepare for the future of work,
by developing the culture, workforce and skills they need for holistic business
success in the digital age

» Envisioned change across organizations, helping to imagine, design and
build the products, services, and business models of the future with a strong

focus on people & organization

Timmermann Partners

Intern // Consulting
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February 2016 - June 2016 (5 months)

* Promoted and independently conducted cross-industrial business analyses
with a main focus on change management

» Conceptual cooperation at an innovation management project

» Accompanied an organizational culture change

* Organized and held a team development workshops with 20 participants

BMW Group

Intern // Organizational Development & Process Management
August 2015 - January 2016 (6 months)

» Supported the project team ,Governance’ from the conceptual and planning
design to the implementation

* Collaborated with interface partners on a national and an international level
(for instance as part of the strategic manager-to-staff ratio Executive Board
report)

» Executed different workshops as part of the company-wide process

management qualification

Roland Berger Strategy Consultants

Working Student
June 2014 - July 2015 (1 year 2 months)

Deutsche Bank

Intern // HR Development
March 2014 - April 2014 (2 months)

Siemens

Working Student // Corporate Development
June 2013 - December 2013 (7 months)

Oliver Wyman

Working Student
January 2012 - June 2013 (1 year 6 months)
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Education

Quantic School of Business and Technology
Master of Business Administration - MBA - (2020 - 2021)

Ludwig-Maximilians Universitat Minchen
1st State Examination (M.Sc. Equivalent) - (2010 - 2017)

Universita Commerciale 'Luigi Bocconi'
Exchange semester, International Economics & Management - (2016 - 2017)

WHU - Otto Beisheim School of Management
International Management - (2009 - 2010)

Universiteit Utrecht
Summer School, Leadership Development - (2016 - 2016)
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